crestline village

WATER DISTRICT Memo
To: Board of Directors
From: Alan Clanin, General Manager
Date: June 21, 2019
Subject: Salary Survey Review

Last June, the Board of Directors requested the District conduct a Salary Survey to ensure the
District is in a position to retain current employees and to attract quality employees.

History: Salary Surveys are typically conducted every 3 to 5 years and are designed to
compare several areas of compensation with that of other districts. Crestline Village Water
District last conducted a similar Salary Survey in 2015 that addressed the following;

e Transfer responsibility for the employee CalPERS contributions back to the employees.

e Adjust employee compensation and benefits to be competitive with other Districts and to
encourage longevity.

e Adjust Paid Time Off (PTO) policy to reflect changes in State law regarding mandatory
Sick Leave.

Analysis: District Staff met with the Salary Survey AD-HOC committee in January 2019, and
again on June 17, 2019. The results of the Salary and Benefits Survey conducted solicited
information from seven neighboring water districts that would be likely candidates to hire
current or potential employees. While exact comparisons are difficult at best to establish, the
survey indicates that the District appears to be slightly above the average of the other districts
surveyed. The Committee discussed several options that would encourage an employee to
continue with education and increasing certification levels. The Committee recommendation of
a 5% adjustment to the salary schedule will place the District in an above average position.

Financial Impact: Increases the gross, base payroll by approximately $44,200 per year. The
2019-20 approved budget includes a 10% increase in payroll costs.

Recommendation: Approve and Adopt Revised Hourly Salary Schedule effective June 27,
2019 as updated by 5.0%. This recommendation does not include the General Manager.




Crestline Village Water District
Effective June 27, 2019

HOURLY SALARY SCHEDULE

REVISED AND ADOPTED AT THE REGULAR MEETING OF THE

BOARD OF DIRECTORS ON JUNE 25, 2019

Posion | RANGE STEP 2.5% STEPS
Classification] NUMBER A B © D E F G H |
General
Manager SPEC 79.95
50 67.22 70.58 74.11 77.82 81.71 83.75 85.84 87.99 90.19
49 65.58 68.86 72.30 75.92 79.71 81.71 83.75 85.84 87.99
48 63.98 67.18 70.54 74.07 77.77 79.71 81.71 83.75 85.84
47 62.42 65.54 68.82 72.26 75.87 77.77 79.71 81.71 83.75
46 60.90 63.94 67.14 70.50 74.02 75.87 77.77 79.71 81.71
45 59.41 62.38 65.50 68.78 72.22 74.02 75.87 77.77 79.71
44 57.96 60.86 63.90 67.10 70.45 72.22 74.02 75.87 77.77
43 56.55 59.38 62.35 65.46 68.74 70.45 72.22 74.02 75.87
42 55.17 57.93 60.83 63.87 67.06 68.74 70.45 72.22 74.02
41 53.82 56.52 59.34 62.31 65.42 67.06 68.74 70.45 72.22
40 52.51 55.14 57.89 60.79 63.83 65.42 67.06 68.74 70.45
39 51.23 53.79 56.48 59.31 62.27 63.83 65.42 67.06 68.74
38 49.98 52.48 55.10 57.86 60.75 62.27 63.83 65.42 67.06
37 48.76 51.20 53.76 56.45 59.27 60.75 62.27 63.83 65.42
36 47.57 49.95 52.45 55.07 57.83 59.27 60.75 62.27 63.83
5 35 46.41 48.73 51.17 53.73 56.41 57.83 59.27 60.75 62.27
@ 34 4528 47.54 49.92 52.42 55.04 56.41 57.83 59.27 60.75
EE 33 4418 46.39 48.70 51.14 53.70 55.04 56.42 57.83 59.27
3 32 4310 4525 47.52 49.89 52.39 53.70 55.04 56.41 57.83
lE 31 42.05 4415 46.36 48.68 51.11 52.39 53.70 55.04 56.41
= 30 41.02 43.07 4523 47.49 49.86 51.11 52.39 53.70 55.04
29 40.02 42.02 4412 46.33 48.65 49.86 51.11 52.39 53.70
28 39.05 41.00 43.05 4520 47.46 48.65 49.86 51.11 52.39
E 27 38.09 40.00 42.00 4410 46.30 47.46 48.65 49.86 51.11
1 26 37.16 39.02 40.97 43,02 4517 46.30 47.46 48.65 49.86
3 25 36.26 38.07 39.97 41.97 44.07 4517 46.30 47.46 48.65
E 24 35.37 37.14 39.00 40.95 43.00 44.07 4517 46.30 47.46
H 23 34.51 36.24 38.05 39.95 41.95 43.00 44.07 4517 46.30
e 22 33.67 35.35 37.12 38.98 40.92 41.95 43.00 44,07 4517
21 32.85 34.49 36.21 38.03 39.93 40.92 41.95 43.00 44.07
20 32.05 33.65 35.33 37.10 38.95 39.93 40.92 41.95 43.00
19 31.26 32.83 34.47 36.19 38.00 38.95 39.93 40.92 41.95
£ 18 30.50 32.03 33.63 35.31 37.08 38.00 38.95 39.93 40.92
g 17 29.76 31.25 32.81 34.45 36.17 37.08 38.00 38.95 39.93
HH 16 29.03 30.48 32.01 33.61 35.29 36.17 37.08 38.00 38.95
B 15 28.32 29.74 31.23 32.79 34.43 35.29 36.17 37.08 38.00
H 14 27.63 29.02 30.47 31.99 33.59 34.43 35.29 36.17 37.08
8 13 26.96 28.31 29.72 31.21 32.77 33.59 34.43 35.29 36.17
12 26.30 27.62 29.00 30.45 31.97 32.77 33.59 34.43 35.29
L 11 25.66 26.94 28.29 29.71 31.19 31.97 32.77 33.59 34.43
2503 2629 | 2760 @ 2898] 3043] _ 3119 _ 3197 _ 3277 [ _ _33.59
9 19.08 20.04 21.04 22.09 23.20 23.78 24.37 24.98 25.60
8 18.62 19.55 20.53 21.55 22.63 23.20 23.77 2437 24.98
'i[, 7 18.16 19.07 20.02 21.03 22.08 22.63 23.19 23.77 24.37
! 6 17.72 18.61 19.54 20.51 21.54 22.08 22.63 23.20 23.77
& 5 17.29 18.15 19.06 20.01 21.01 21.54 22.08 22.63 23.20
4 16.87 17.71 18.60 19.52 20.50 21.01 21.54 22.08 22.63
% 3 16.45 17.28 18.14 19.05 20.00 20.50 21.01 21.54 22.08
= 2 16.05 16.86 17.70 18.58 19.51 20.00 20.50 21.01 21.54
1 15.66 16.45 17.27 18.13 19.04 19.51 20.00 20.50 21.01
0 15.28 16.04 16.85 17.69 18.57 19.04 19.51 20.00 20.50




CRESTLINE VILLAGE WATER DISTRICT
ADJUSTED COMPENSATION with 5%

Office Manager:
| RSWD | Base
Compensated 8%
for CalPERS
| CVWD | High
Currently Median
$112,273 Low

| CucamongaVWD | High
Compensated 6% Median
for CalPERS Low

| EastValleyWD | High
Compensated 6% Median
for CalPERS Low

| WestValleyWD | High

Compensated 8% Median

for CalPERS Low

| CLAWA | High
Compensated 8% Median

for CalPERS Low

| BBCCSD | High
Median
Low

| LACSD | High
Median

Low

$158,486

$154,373
$117,109
$79,846

$147,641
$116,973
$93,174

$129,840
$114,395
$98,951

$124,854
$113,781
$72,469

$136,702
$109,128
$81,635

$118,476
$103,303
$88,150

$117,166
$102,304
$87,443

1

2

3

4

~

Field Supervisor:

| RSWD |
Compensated 8%
for CalPERS
| CucamongaVWD |

Compensated 6%
for CalPERS

| CLAWA |
Compensated 8%
for CalPERS

| CVWD |
Currently
$112,423

| EastValleyWD |
Compensated 6%
for CalPERS

| BBCCSD |

| West Valley WD |

Compensated 8%
for CalPERS

| LACSD |

Base

High
Median
Low

High
Median
Low

High
Median
Low

High
Median
Low

High
Median
Low

High
Median
Low

High
Median
Low

$158,836

$147,641
$126,539
$105,436

$150,919
$121,636
$92,352

$136,676
$104,623
$72,571

$109,503
$104,377
$99,251

$112,568
$97,291
$82,013

$119,302
$96,085
$72,869

$101,384
$88,540
$75,695

Up1l
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Customer Service Representative:

CVWD

Currently
$50,648 - $64,729

CLAWA

Compensated 8%
for CalPERS

CucamongaVWD

Compensated 6%
for CalPERS

West Valley WD

Compensated 8%
for CalPERS

RSWD

Compensated 8%
for CalPERS

East Valley WD

Compensated 6%
for CalPERS

BBCCSD

LACSD

High
Median
Low

High
Median
Low

High
Median
LLow

High
Median
Low

High
Median
Low

High
Median
Low

High
Median
Low

High
Median
Low

$89,172
$68,107
$47,043

$75,609
$59,823
544,038

$66,869
$59,154
$51,440

$74,261
$58,919
$43,176

$67,305
$58,611
$49,918

$66,673
$58,118
549,563

$59,550
$50,990
$42,429

$57,678
$47,424
37,170

Same
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CVWD

CLAWA

LACSD

RSWD

Max Mo. me..-.ﬂ. for Medical, Dental & Vision:

Madical, Dental & Vision

WMedical, Dental & Vision
e

Meadical, Dental & Vision

Madical, Dental & Vision

CucamongaVWD
Modical, Denial & Vision

BBCCSD

edical, Donta! 1510N

Wost Valle
edical. Dent
—

WD
Ision

$1,538.00
District Share Amount
Covers Medical, Dental &

Life, AD & D, & Long Term Disability:

mro: Term Disablilty

No max

w:o: Term Disablilty

$1836.06
District Share Amount
Covers Medical, Dental &

m:o: Term Disablilty

§1,374.00

Vision and Dental Paid in Full

Short Term Disabililty

Executive Staff: District pays
80% employee pays 20%
All other staff: District pays
85% empioyee pays 15%

ADED, Long Term Disability &| AD&D, Long Term Disabi ity [

Short Torm Disablilty

Medical Cap of $1262.91

Vision and Dental Paid in Full

m:o: Term Disablilty

Minimum mﬁm per month plus
5% of difference for all
Management, 10% for all
other classifications
100% for all employees and
dependants

100% for all classifications
and dependants

m:o: Torm D_uu&___:‘

Premiums Paid By: Employer Employer Employer Employer Employer Employer Employer
Twice annual salary to a Twice annual salary to a Twice annual salary to a Twice annual salary fo a ADA&D = $4 90 per employee Management $150,000 Twice annual satary to a
Employee: maxium of $100,000 maxium cf $150,000 maxium of $350,000 maxium of $225 000 monthly All others $100,000 maxium of $125,000
LTD = $0.305 per $100 of $15,000 death benefit for LTD = 70% of eamings or
2 Persons: NIA NIA NIA NIA covered monthly payroll active employees NIA $5000, whichever s less
STD = $0.050 per $10 of
3 & More: N/A N/A N/A N/A waekly benefit Paid by Distnct N/A N/A
Directors: N/A $10.000 00 N/A N/A
{decreases with age)
Paid Holidays: Paid Holidays Paid Holidays Paid Holidays Paid Holidays Paid Holidays Paid Holidays Paid Holidays Paid Holidays
10 por year 115 12 13 10 + 3 personal days 11 per year 13 12
New Years Day, Prasidents  |New Years Day. Presidents  |New Years Day, Martin Luther [New Years Day, Martin Luther [Full Day Holidays: New Now Years Day, Prosidents  [New Years Day, Presidents  |Now Yoara Day, Presidenta
Day, Memonal Day, 4th of Day, Memonal Day., 4th of Day, Presidents Day, King Day. Presidents Day, ‘Year's Day, Presidents Day, |Day, Memonal Day, Day. Memonal Day, 4th of Day, MLK Day, Memorial Day,
July, July. Memonal Day, Memorial Day, July 4th, Labor |Independence Day, July. 4th of July,
Dav. Veterans Dav.
Labor Day, Veteran's Day, Labor Day, Veoteran's Day, Independence Day. Labor Memorial Day, 4th of July, Thanksgiving Day & day after, |Labor Day, Veteran's Day, Labor Day, Veteran's Day, Labor Day, Volaran's Day,
Thanksgiving and day after, |Thanksgwing and day after, |Day, Veteran's Day, Labor Day, Veteran's Day, Chnstmas Eve (if it falls Thanksgiving Day, Thanksgiving and day aftor, | Thanksgiving and day after,
Thanksgiving and day after, Monday - Thursday), and Thanksgiving Friday
Chnistmas Dav
Ch and Ch Cl and Cl Ch and day after Thanksgiving and day after, |Half Day Holidays - Good Chri Eve and Ch c and C Chri and Christmas
|Floating holiday | Ficating holiday Christmas day, New Year's Friday, and New Years Eve  |Day and 16 hours of Floating |Floating holiday Floating haliday
Eve Day, floating holiday {must ba employee's |Holiday
|scheduled work dav)
Longevity Pay: Longevity Pay Longevity Pay Longovity Pay Longevity Pay Longevity Pay Longevity Pay Longevity Pay Longevity Pay
2.5% every 5 yrs after 5 years 0 Completion of: 0 [1] 0 0 After 05 years: $150
of service 84 months = 1 0 week's pay After 10 years: $225

120 months = 1.5 week's pay
180 months = 2.0 week’s pay
240 months = 2 § weok's pa

After 15 years: $350
After 20 yoars: $475,
After 25 years. $600

Vacation Leave:

Vacation Loave

Vacation Leave

Vacation Loave

Vacation Leave

Vacation Leave

Vacation Leave

Vacation Leave

Vacation Leave

{FTO. 15 years = 22 working

0-6 yrs= 13 Days, 7-10 yrs=

less than 3 yoars -104 hours

After 1 year: 80 hours

days/year 1-5 years = 2 work weeks  |0-60 Months = 6 67 hours f mo]  1-5 years = 2 work weeks 10 days after 1 year 18 Days per year
6-10 years = 27 days plus 1 Day/Yr after up to 24 [3-15 years- 160 hours per After 4 120 ho
working daysiyear 6-10 years = 3 work weeks  [61-120 Months = 1000 hours /| 6-10 years = 3 work wooks 20 days after 10 years Days | Year vear or 4 years; urs
11+ years = 32 working
davsiyear 1115 years = 4 work weeks [121 Months + = 13.33 hours /1] 11-15 years = 4 work woeks 15 years plus- 208 After 9 yoars: 180 hours
1 additional week for every 5 Longevity = 8 additional hours
years for each year from 16-20 Alter 14 years: 200 hours
"Sick Leave: Sick Leave Sick Leave Sick Leave Sick Leave Sick Leave Sick Leave Sick Leave Sick Leave
PTO included in above T day per monin 12 Days 8 hours per month 12 days por yoar § hours per month 704 hourslyear 12 days per year
“Admintstratlve Leave: Annual Leave hours for
Supervisors and Managers. Administrative Leave Administrative Leave Administrative Leave A i Leave A Leave Administrative Leave A Leave
Comp time accrued for
exompt staff = 1.5 hours for 40 hours per year for Exempt | E: 1t 64 A 64
No No No each GM - 5 days employees hourslyear hours/year
hour warked in excess of 8 Senior Management 56 Senior Management 56
hours/day CiO's - 5 days hours/year hoursfyear
Executive Staff - 3 days z_mzmam:_a:. 48 -_o:a\ﬁuﬂ Zm:mnmamz. 48 :o:-m?mﬂ
Supervisors - 2 days 40 h {40 h ly
: Yas, 3 Face-to-Face
Employas Assistance Program: No No Counseling Sessions Yes Yes Yes No No
Alternative Work Schedule: No No Yes No Yes Yes 9/80 Yes
Staff works 8 hour days Employee has a choice of
Monday - Friday traditional work schedule or a 9/80 work schedule 9/80 work schedule

9/80 work schedule

Exocutive Staff works 8 hour
days Monday - Friday
Water Treatment Plant -

rotating shifts

80 hours within 2 week period.

5/8 (x2), 9/80, 4/10

Exocutive Staff works 8 hour
days Monday - Fnday




suoynguyuos
eofojdwe seysjep 1dUsIQ
ue|d Gy leuondo

OW/SLS -AUNOH "OWISZLS
-juod P AdNS (Bunissejald
‘ONIOSLS
~uswebeuepy 'ON/SILS
-6\ Jolusg pue eAlnsex3
Buyzien Jouisig
ueld Gy [euondo

ojge|ieae sued /Sy [euondo £

eoakojdwe
Aq pied suolinquuoa (e

eeAojdw3
Aq pled uonnqujuo)
sueld (g).5¥

Londi

eoojdw3 Aq preg

4q preg uonnquiuog
Gy opwaucneN

quuo)) = se3 meN vL0Z
%Z v1L0T Joud
ueld /Gy leuondo

eakojdw3
Aq preg uonquiuod
uetd /Gy (euondo

oakoidw3
Aq pred uognquiuod
ue|d Gy |euoydQ

“uojesuedc) pesiafeg

“uonesuedion peiejeq

‘uofesuedwio)) pausjeq

‘uofesuedwo? peusjeq

‘uonesuedwo?) pousjeq

“uopesuedwio)) poLsjeq

“Uopesuedion paLajeq

“uopEsuedWo,) peLBjeg

"uoyEsUedII0, peLajer)

SLOZ/LIL 4o %2
Aed 800 - uotuod esfojldwz

%G § Aed seokodws 29 @

%G 9 Aed seokodurg

(Lrozi

%0°Z seekojdw3 oy utiojey

%G 9 Aed sesho[dwzs 29 ©

%0°Z seeAojdw 10y uuojey 'Z8 @ %0 T seekojdwy
uoisusd sefojdr3 jsod 19V ULOjBy UoIsSUa 1S0d 8AN09)§0) 09 @ %L - Z 1811 Bunphue Aed Jop seog 1ouisiq uoisued eeiojdws jsog
6102
uognquuod sdnaib yjoq 1oy SLOZ/LIL §° %2 g seakoidwe o) QNI %8 jo
pied 1ekojdwiz %001 %2 - UoiHod eakoidw3 sahojdwe Aq xej-oid pled %g | Aed s@0 - uoilod sekold i p v102 2918 %Z £33 #102 19uIsIg Aq pled %8 eohojdw3 Aq pred %8 :0188B|) UORIOY BBAo|dw
SEO%RET-1 (L1LOZ/LL/L 03 Joud (WD Joj 1dadxe) jousig
56 © %02 S5 @ %L 18]) pue GG @ %L Z - 0188eD | peuly 5,86) 66 @ %S'Z - L 4011 Aq pred %8 ‘6 & %L SG @ %52 S5 T %L T GG @ %G T :3188R(D B|hWIO4
Sy3died sy3adied Sy3died sy3aded Ssy3died [EEEILE] Sy3deD Sy3died [uswianey
LLIN oN __SeA oN SOA SOA
“Aunaog (oS “Ajunoes |e10og Ajundeg (81505 —_Aunoeg (200G “Aunsag [enog Kjunsag [etog “Kjunoag (21005 _Ajunseg |e1o0g :fjunoeg Jejpos
eusjua eysinbaserd uo peseq
wewebeuey 10} %01 o) dn oN oN I O Jo uot poy | | jo eyl OoN |eseuen) JO UDHEIIEP BY} 1Y
%0 Apnoy Joj %G o) dn Poseq % %S %S
ostey] o _osiey 1oy asiEy ey asiey Juepy ostey JUoW osiey e osiey U osiey oW :ejeag Ale|eg Jo 4oy @ jou j| - asiey e
%G'Z = (1ebeuepy
W9 Aq paaasdde [e10u89) Aq peuiutielep
SE §Jay}o ‘pJed YHSO Inoy-0r AnssaasN) oljgnd AlejoN|
1sulf|esu}on|3 %S°2
VIMD “Yae [eslueyaely = 19j58 | moypjaegasieseds
YIMD e ueig uonIBUUDY) S50ID)|
noy sed G2 0§ %5'Z= €Q
VIMD ‘sishleuy gel YIMD = 1e)s0 § mo|pjoegpsiededs
oo Buipiom “julRjy WelsAS UOHjOBLLOY S80I
%5Z=2Q
SUON28]|0D) 'UOHIOBLLIOD SSTID
"eybiy s0 £q eybiy 10 71
:Buwol|o} oY) 10} ejqejeAe %gZ=10
ook 1ed 0pZ'9S - OV0'LS
sjuswelnbel sucledlyeD [euondo pue anoy Jed 00'1L$ =5Q-vQ/S1-¥1 %SsZ=¢l
paunbe) yjoq Joj SeAnUSIUl
louisiq eAcqe uonealHeo sed X8 Xey\ Oy noy %5Z= 11
o e 0} dn pesnbe) | { ggL§ “pexnbel sijeymseno | sed 5208 = £Q-L-Q/ELLL
S1 JEYM JOAD UOhEIYSeD uonesyipes Jad 06§ 0 dn
0 juswied ewi) euo 00 00SLS 0 _ »_uunmo 40} Jnoy 4od 05 0% 5 Aed uonesype) :Aeq eApuesu|
ejes Apnoy senui]
ejqnop sAed Aqpuels AeplloH 0F s awy esucdsey jley ‘sepnuil
-auo g owi je pied - wnwiuw 0 Yiw paJinbes esucdsey
anoy z si Aed yoeq e ‘ajes Apnoy ejgnop sAed| @jes Apnoy ejgnop sAed
wnuiuw |ouuosiad| Aqgpue)s Aepljoy Agpueys AepiioH “jJley-auo
INOY Z WNWIUIL j8eM oY) Joj Aepijoy 1ouisigihep| piey usamjoq pojeloy ‘wnwiuiw yeem ey} Jojfpue sws je pred joeq pejes i
pusyeem 18d 00 0L$ peainbal awy esuodss)
Jley-euo pue awn| lIe2 Jod Wnwuw Jnoy 7 Aepyeam ujw-gg “porom Ajleniae Jley-auo poyIon)
e swpeao’ Aep Jed Jnoy | Jad 05 2£$ ‘Aepuopy ojfsunoy snid (jes-uo s elojdwe PUE B JB BLILOAO SINOY 9| Allenjoe sinoy Aepseny
Aepuoy st ejnpayss Ag-pueiS ybnouy) Aepseupop
g Aep Jod gOLS
feuuossed Aepijoy sed 00 cwu Aep £ Ang - jjers| Aep je pejesaid aq jw yoom (enued ‘feuvosied N vmvtmn Aep
pioy usemeq pajeioy Joj Aep Jod 00 Op$ ‘|euuosied SINOY JOYE ||ET-UD JO HOIM| piey poyyenb usemeq eleloy yaee J0j penIoIe sINoY awn Aue pus yoom Jod 0oLS ©G PO RT R A—— 1o} Aep sed 00 05$ (euuossed
piay usemioq pejeioy| 1o} s JuBieds jo sinoy gL X duwioo 40 BuNEBAL SINCY | pioy ussmiog pojeIoY)
Jjes-uo Joj uoyesuedwo
Ked Agpueisiiled 1o “Reg AGpUBISAIED UO “Ked AQpPUBISHED U0 “Aed AQpueisfiz) uo Ked AQPUBISAIED UO Ked AQpueiS/IED U0 R AGpUeIS/ED U0 Reg Aqpueisnien uo “Reg Aqpumis/iied uQ
am AejjeA 1sem aMm Aejjep 1se3 asjosas aMAeBuoweany amsy asavi VMV AaMAD



_ CvwD CLAWA LACSD RSWD CucamongaVWD BBCCSD East Valley WD
Cell Phone: | Celi Phone Allowanca Cell Phone Allowance Call Phona Allowance Cell Phane Allowance Cell Phone Allowance. Cell Phone Allowance Cell Phone Allowanca Cell Phone Aliswance
Pager provided by District for | $30/month for smartphones $55 paid Monthly GM and Supv $360/year  |District cell phones are issued | Basic plan for employees / Option of $100/month for Cell Phone provided by
on-call purposes. paid in December On-call cell phone provided. fto ive M; des for M. Senior Dustrict
$70.65 por month for field Mid Managers, Supervisors,
staff $135.14 per month for Leads
s
Boot Allowance: Boot Allowance Boot Allowance Boot Allowance Boot Allowance Boot Allowance Boot Allowance Boot Allowance Boot Allowancs
$150 00 paid annually. No $150 $100/vear boot allowance twice a vear up to $165 per vear $300 per vear $200 twice per yoar
$250/yoar uniform allowance
ﬂzu_nn_ Fitness Allowance: Physical Fitness Allowance | Physical Fitness Allowance | Physical Fitness Allowance Physical Fitness Ailowance Physical Filness Allowance | Physical Filnoss Allowance
I year
Car Allowance: Car Allowance Car Allowance Car Allowance Car Allowance Car Allowance Car Allowance Car Allowance Car Allowance
Vehicle provided to | |Vehicle p: to General Yes, $600 for GM N/A GM = 51,100/ hly Vehicle provided for | |$250.00 / Mo far St Mgt, Vehiclo provided te General
Manager and Field Supervisor |Manager Vehicles provided to others as Assigned to the AGM, COO,
for full-time use Vehicle to A needed for work S

General Manaaer

Stand-by
personnel

work

Manager full time use. Vehicle|$500 00 /Mo for Exec Magt,
others as needed for |$1000 00 / Mo GM

{Manager and Supervisors as
roguired.






